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Professional Focus: Higher education management, educational innovation, program design, team and
leadership development, teaching Organizational Behavior, coach training

Work Experience

Since 12/2015 Academic Director University College Freiburg, University of Freiburg (DE)

Since 08/2009 Coach Training Faculty, The Coaches Training Institute, San Rafael (US)

5/2015 - 11/2015  Executive Director Professional School (interim) and Program Director Executive Master
Programs, Zeppelin University (DE)

6/2013 — 5/2015 Program Director Executive Master Programs and Manager Leadership Excellence
Institute LEIZ, Zeppelin University

1/2009 — 5/2013 Associate Professor in Organizational Behavior, Maastricht University School of
Business and Economics (NL)
—  Senior Program Manager Executive Education (2011-2013)
—  Project Manager Honors Program PREMIUM (2011-2013)
—  Senior Program Manager Leadership Development EMBA (2009-2013)

1/1999 — 12/2008  Assistant Professor in Organizational Behavior, Maastricht University School of Business
and Economics
—  Senior Program Manager Leadership Development EMBA (2006-2008)
—  Program Director MSc International Business (2004-2007)
—  Coordinator Skills Development EMBA (2003-2005)

Educational Background and Credentials

2011 Professional Certified Coach (PCC), International Coach Federation (US)
2008 Certified Professional Co-active Coach, The Coaches Training Institute
1999 PhD, Organization Studies, CentER, Tilburg University (NL)

1993 Master, Psychology, University of Mannheim (DE)

Teaching Experience

Executive Teaching: Organizational Change and Dynamics, Organizational Behavior, Leadership, Co-
creation, Diversity, Leading Change, Team Management, Stakeholder Dialogue, Coaching Skills for
Managers

Graduate and Undergraduate Teaching: Management of Organizations, Communication and Leadership
Skills, Organizational Behavior, Organizational Learning and Transformation, Organizational Change
and Development, Introduction to Organization, Marketing and Psychology, International Human
Resource Management, Organization Structure
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